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Chatmman, Working Oroup onm RITEHSION TRAINING 26 Noveuber 1951

Exeevtive Seeratery/Daresr Servies Domittoes

GIL Benuirensnts for Sxtension Traindng under the

1, Yhe Caorver Service Comvittes meb lemdsy, 26 Novaubor 1951 mand fesls
that the Working Group on Extension Training has gone far encugh in its
nission of surveying the types of extya~0ii treining that are roquired,
ad thot dissenisatise of the proposed guestiounsire alght conflict with
related work presemtly belng wndertsken Yy /PR, The desigmstion of parti-
ouliy types of tvaining and fretlities esn bast be worked out lwbwesn /TR
and the using Offises, The 1lst slresdy preparsd will be valusbls for this
[R50

2, The Semaittes desires thot the Torking Growp now direet itz stien
tion to the mechanios of

{1) Seleeting individusls from tha Ageney for sush tesining.

{2) Devising = nesms of making thes svallshls from thelr
regiler Johe,

In a@m mﬁs, o {i,e, from what offices) &3 to receive extension trsining,
and how e By how me thess individuals to be selected; should T/0 slots te
sot % rainges while undergoing tweuining, and if se, how asany ond on
whose '5‘}'5; ma does the work of the trainmee in nis sheensey coss the trainee
retian o the same job upon completien of the tralning pevied, or t¢ & hotier
3&3 4%

3. Clome iialscn tetween the chairmem of the Borking Groups on Hotation
and on Extension Training should be maintuined in desling with these problems.

he The mmgm should consider the problan what training should
be offered in €13, and what entelide, It sey conslder ite upnisic brondensd
to consldpr m.‘mﬂ in gensral as it relates to thds prebler. The cuestdon,
whether particwlar training objectives cam best be acecmplisted on the job,
or through ssminars or ¢ourses should be discussed, Tha guesblon of secority
subsdde the fzency should be considered.
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